


H.I.R.E. Act 
 
 

 Did the person work more than 40 hours in the last 60 days?   They can not be a 
dependent of the employer or have the following relationships: children or their 
descendants, siblings or step-siblings, parents or a parent’s ancestor, step-parents, 
nephews, nieces, uncles, aunts and in-laws. 

 
  YES-STOP- they don’t qualify 
 
  NO- Are they filling a newly created position never before filled by the employer?  
 
   YES- they qualify 
  
   NO – Was this position vacated voluntarily?  
 
   YES-they qualify 
 
   NO- Was the previous employee released for just cause? 
 YES-they qualify, please see note below regarding 

documentation for terminated employees.  
 
    NO- they don’t qualify 
 
 
 Additional facts:  
 

 Employees must be hired between 2/3/10 and 12/31/10  
 Tax forgiveness is for wages paid after 3/17/10 -12/31/10  
 Taxes on wages from 3/18-3/31 will be credited in 2nd quarter  
 Employers must have a signed affidavit from the newly hired employee stating they 

were unemployed for 60 days prior to hire. 
 Employers that released an employee and refilled the position with a person meeting 

these qualifications should be forewarned and forearmed to have substantial 
documentation regarding the previous employee’s termination or a resignation letter.  
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